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Wasauksing Chief | Community Report November 2025

INTRO | ADMINISTRATION | GOVERNANCE | COMMUNITY

Aanii Kinaweya

Feasting our ancestors is an important part of our Culture, It's good to come together as families and friends
to acknowledge they’re presence and “work” they do in the spirit world to help us live a good life. This
month Wasauksing Chief and Council continued networking and exploring Economic Development
opportunities in Energy and Mining. Globally these are opportunities Wasauksing is seeing locally arise in
becoming equity partners in developing sustainable wealth to support our quality of life as Anishinaabek.
Also of importance, recently there was a decision in the Courts in regards to the legal fees and there are
plans to share information in the near future as we meet in November.

Administration Briefing on the most pressing
issues that impact the community:

Finances: We continue to meet regularly with
the finance team to complete audits. Delays
have occurred in completing trial balances which
impact our Auditors beginning there processes
for 2024 Audit. Progress is occuring but due to
commitments by our Auditors in November. The
date of the AGM for 2024 is still not set.

Robinson Huron Waawiindamaagewin met in
October for two days in Nipissing to discuss
matters of importance including: Governance,
Administration, Finances, and Stategic planning;

We began led by ceremony: Relationship
protocol with RHTLF, Land protection, Harvesting
Challenges with Metis Nation Ontario, Shared
water protocol with Newash and Saugeen signed,
debrief on Treaty Gathering. Met with Columbian
delegate on mutual interest and economic
development. Wasauksing is exploring bidding on
next years Gathering.

“Luck is what happens when preparation meets opportunity” Seneca
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Economic Growth

I was contacted unexpectedly by Councillor Swanson to come out to Kearney to meet the new CEO of
the Graphite Mine as an international coorporation has purchased it and was hoping to meet the Chief of
Wasauksing. I was able to adjust my schedule and go meet our Environmental team to visit the site.
Although I didnt make all the way to the mine I was able to meet the CEO and listen to his interest in
re-opening the mine and working with First Nations as potential Equity Partners. I coordinated a
meeting with Chiefs Pawis, McQuabbie, Noganosh, Duquette, and Roque to hear their presentation

Councillor Pazhe Rice and I met with a Pazhe was able to take the Potawatomi Group on
emissary group from the Potawatomi a tour of the island to explore economic

Confederacy as they were coming to visit the opportunities where we bralnsto_r med about
communities in Canada, They just arrived Fesorts, goif colkees, and gaminlg.  They atevety
0 Y] interested in building a relatinship and were

from their visit with Nawash. I was also able excited to hear about our success with our Treaty
to invite Chief Tracy Hendrick and connect in the Canadian Courts.

them with Councillor JP King from Chimnissing

I continue to receive both positive and negative feedback about the letter sent our in regards to
community safety. I appreciate the supportive comments but also am willing to accept
responsibilty and hear criticism about why it it was sent out the way it was on a legal letterhead
and referencing our teachings. I remain committed to community safety but also am humble
enough to admit I may have offended some of our membership. We have drafted a BCR to
begin to engage Public Safety Canada to develop a Community Safety Plan. Council I look
forward to their support and resources.

Meetings Attended:

Forward Summit: Rama Oct 7 -9 WFN OLG/2023 Audit: Oct 11
Niijaansinaanik Board Meeting Oct 14 Global Battery Materials Meeting: Oct 13
Dinner with PS Mayor and CEO: Oct 16 Breakfast with Seguin Mayor McDermit WPS
Ontario Health Team: Oct 20™ RHW: Nipissing Oct 21 — 23

Potawatomi Confederacy Oct 24 400 Coorridor Chiefs Oct 24

Wasaney Mnsing Land Back : October 28™ ISC — Bridge/Infrastucture — Oct 29

APS PGA: Sault Ste Marie October 28-30 Youth Entrepreneurship: Nov 3rd

“Hunting teaches patience, you don’t chase success, you sit with it” Unknown

Website: \ Contact: a Email:
% www.wasauksing.ca \\ 705-746-2531 x116 al chief@wasauksing.ca
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Christmas Closure

Please be advised that all departments
will be closing for the
Christmas Closure starting.

December 22nd, 2025 to January 2nd, 2026

Note: Administration Relief Reception
and on call Staff will be available during
the closure. See the notice for relief
reception availability.

Reopening Monday January 5th, 2026

Should you have any questions or
concerns please contact the
Administration Office at 705-746-2531
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; - Judging will take place
#}. December 15th 2025 - -
: at 6:o0opm I
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:-+ If postponed due to
. weather conditions
e © " Judging will take place
i  December 17th ,2025

Prizes: 1st $150.00
2nd $100.00

3rd $75.00




Chief & Council Christmas
Gift Cards will be

available for Pick-up
Monday December 8th, 2025

at the Administration Desk

One per On Reserve Household.
Only the head of each household
will be able to pick-up the gift
cards no exceptions. The gift card

will not be avaiable during the
Christmas Closure. If you have any«
questions please call the
Administration Office
(705)-746-2531
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INTERNAL/EXTERNAL
EMPLOYMENT OPPORTUNITY
PROGRAM AREA: Public Works — Waste Transfer
POSITION TITLE: Waste Transfer Attendant & Driver
DURATION: Part Time- Wednesday, Saturday, Sunday

CLOSING: December 15, 2025

Position Summary:

w The Transfer Station Attendant will monitor the disposal of household waste and
A : e e :
recycling facility for the Wasauksing First Nation.
S This person will be expected to exercise independent judgment when informing
A community members of proper disposal of waste and recycling, and perform duties
U in a safe and professional manner. The Transfer Station Attendant shall always
K demonstrate our commitment to serving the community
S Waste Transfer Station is looking for disposal pick up during the work week Monday to
I Friday, and opening and closing the station on weekends for members to drop off waste.
N Duties & Responsibilities:
G
e Open and close the transfer station in accordance with hours established
with the First Nation;
P.0. Box250 ® Assure that only members of Wasauksing First Nation use the transfer
PARRY SOUND, ONTARIO . .
P2A 2X4 statlc'm facility. ' ' .
® Monitor and assist users of proper household waste disposal and recycling
procedures.
PHONE: e Visually inspect trash and recycling containers to ensure that proper sorting
(705) 746-2531 of materials is adhered to;
FAX: ® The attendant will be responsible in having the containers picked up and
(705) 746-5984 emptied in a timely manner.
e Required to work outdoors in varied weather conditions.
CiliéE e Must demonstrate good interpersonal and oral skills when dealing with the

members of Wasauksing First Nation.

Warren Tabobondung gy 3 -
® Maintain traffic control when required.

CHIEF COUNCILLOR ® Maintain the transfer station for safety and cleanliness purposes are kept
Lindsay McConnell neat and orderly.
® Practice workplace safety at all times.
COUNCILLORS ® Performs other duties as assigned by the Director of Public Works.

Pazhe Rice-Menominee
Christina Vasiliou
Alana King
Walter Tabobondung

Education & Experience:

e Ontario Secondary School Diploma (Grade 12) or acceptable equivalent in
education and experience;
e Ability to speak Ojibway is considered an asset
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Other Requirements:

e Valid Ontario Drivers Class G Licence;
® Must have reliable transportation with insurance coverage
e Ability to work with minimal supervision and as part of a team;

Applications must be received no later than December 15, 2025
Please send your resume with a cover letter, contact information and two recent
employment references to:
Contact Collecting References:

Email: hradmin@wasauksing.ca

Or package may be dropped off at the following physical address:
Administration Office
1508 Geewadin Road Lane G
Wasauksing First Nation

Preference may be given to Indigenous candidates with relevant on reserve
employment experience and/or those with knowledge and understanding of the
Wasauksing First Nation History and Community.

“Only those selected for an interview will be contacted. We wish to thank everyone
Jor their application.
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P.0.Box 250
PARRY SOUND, ONTARIO
P2A 2X4

PHONE:
(705) 746-2531
FAX:

(705) 746-5984

CHIEF
Shane Tabobondung

CHIEF COUNCILLOR
Elizabeth Taylor

COUNCILLORS
Walter Tabobondung
Neil Swanson
David Rice
Pazhe Rice-Menominee

PROGRAM AREA:
POSITION TITLE:
DURATION:
CLOSING:

INTERNAL/EXTERNAL

EMPLOYMENT OPPORTUNITY

Child Wellbeing Team

Jordans Principle Support Worker
Full-Time Permanent Position
January 5, 2026

Position Summary:

Wasauksing First Nation is accepting applications for a Jordans Principle Support worker.
The Jordan’s Principle Support Worker supports Wasauksing First Nation children and
families alongside the Jordan’s Principle Navigator by addressing access gaps for services
in the three areas of education, social and health. Jordan’s Principle Support Worker
ensures services are culturally appropriate and the client has a voice in the planning of
their services. The Jordan’s Principle Support Worker will work closely with the
Navigator, be self-motivated and solidly support their clients.

Job Duties & Responsibilities:

Work with families to identify their needs.

Complete the required casework.

Assess and collect information provided by the client.

Ensure all required documentation is complete for processing.

Assist clients with obtaining and completing documentation.

Receive calls and provide support.t

Once applications are approved, finding the right service provider, ordering
equipment, etc.

Travel within and outside the community to meet with community members
and assist them in identifying unmet needs.

Collect data, quotes, and invoices for processing.

Advocate for clients in the program and provide support to assist families in
developing their child’s developmental needs.

Advocate for needed support, including respite care, crisis intervention,
behaviour management, and life skills training.

Assist families in locating resources that cultivate recreational, social or
educational activities for children and their families.

Coordinate services and sharing of information within service systems and
protect children through early interventions.

Maintain files and documentation at an excellent standard.

Maintain strict confidentiality as per policies and procedures.

Adhere to all policies and procedures of Wasauksing First Nation and any other
relevant policies and procedures from external agencies and partners
Perform other duties within the scope of the position as assigned by the
Manager Or Supervisor
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Education & Experience:
e High School Diploma
e  Minimum three years of experience working with a First Nation community in
the social services field.
e Direct experience working with Indigenous families, youth, and children.
e Ability to speak, read and understand Anishnaabemowin (Ojibway Language) is
an asset

Other Requirements:

e Ability to develop rapport with clients.

e Ability to create and maintain a confidential, welcoming, friendly, and safe
environment for community members.

e Experience working with Indigenous peoples and communities, knowledge of
Indigenous cultures, traditions, and family dynamics.

e Ability to network, create, and maintain relationships with other service
agencies.

e Knowledge of Duty to Report

e Ability to work independently with minimal supervision.

e Demonstrated ability to communicate, both verbally and written effectively.

e Strong organizational/time management skills.

e Proficiency in Microsoft Office applications, the internet, the web-based and
collaborative software Google Apps, various other word processing software,
database software, computer applications, and other office equipment

e Valid Driver’s License, driver’s abstract and reliable personal vehicle

e Ability/willingness to travel with the possibility of working flexible hours.

e This position requires the individual to work with various families, youth, and
children. Wasauksing First Nation requires a vulnerable sector check to protect
children, youth, and vulnerable persons.

Applications must be received no later than January 5, 2026
@ 4:00 pm
Please send your resume with a cover letter, contact information and two recent
employment references to:

Contact collecting resumes
Email: hradmin@wasauksing.ca
We also accept online applications through:
https://wasauksing.bamboohr.com/careers

Or package may be dropped off at the following physical address:
Administration Office
1508 Geewadin Road Lane G
Wasauksing First Nation

Preference may be given to Indigenous candidates with relevant on reserve employment experience
and/or those with knowledge and understanding of the Wasauksing First Nation History and
Community. “Only those selected for an interview will be contacted. We wish to thank everyone for
their application.”




DECEMBER 19TH 2025 UNTIL
JANUARY 5TH 2026.

~+EARLY DISMISSAL e 11:30 AM ON DEC
7277 19 - SCHOOL CLOSED AT NOON

‘Happy, ‘Holidaya!
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CAREGIVER
BURNOUT

4 )
Caring for loved ones, of any age,

can take a lot out of us, so let’s talk
about ways to avoid burnout!

\ _/

WEDNESDAY DEC 10

4:350PM - DINNER
35:00-6:00PM - PRESENTATION

AT WASAUKSING KINOMAUGEWGAMIK

PLEASE RSVP: PRINCIPALOWASAUKSING.CA
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