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INTRO | ADMINISTRATION | GOVERNANCE | COMMUNITY

Aanii Kinaweya

As fall approaches in Waatebegaa-Giizis we begin a time of preparation and reflection. We had an
information session this month in regards to “Go Forward RHTLF” for the future of Annuities. We also met
to review the 2022/23 Draft Audit to finalize for Community presentation along with an OLG session. Most
regretable we had a death in the community which has pushed some dates back. I attended the AFN in
Winnepeg this month and resolutions were passed in the areas of Child Welfare, Policiing, Federal Bill C-5
as well as other matters in relation to Health, Social, and Economic Development.

Administration Briefing on the most pressing
issues that impact the community:

Finances: Under direction of the Council, the
Chief and CED met weekly with the Auditor and
the Finance Support to complete the other
Audits. We continue to push the Finance and
Audit team and provide them with necessary
information in the absence of a Director of

Finance.

“Autumn, the year’s last loveliest smile” William Cullen

Robinson Huron Waawiindamaagewin and RHTLF
Celebrated 175 at the beginnnig of the month.
Highlights include ceremony with sacred pipes
and items of Chief Shingwaukonse. As well at
Sounding Thunder Performance and an high tech
Drone show

RHT Trust and Mitigo Min Trust continue to move
slower than our expectations. I have been
informed we now have enough applicants as
candidates to complete interviews for Mitigo Min
Trust. RHT Trust will need a committee
established as well.
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Wasauksing Pride

Having experienced Sounding Thunder and participating in ceremony at Baawaating instilled a
tremendous amount of pride in us as Anishinaabek. To understand how our past formed our present
and to be imparted with a sense of duty when it comes to matching the vision of our community in the
past hundreds of years was humbling and renewing at the same time. It was also nice to see
community participation at the gathering.

While at the AFN I was able to vote on I was unable to attend the Land Back initiative on
important matters in regards to policing and Wasaney Mising (Wasa Island) near Port Carling .

chronic underfunding of our services that Repoitsiback o participantsis that tis

. : initiative can be an opportunity to gain ownership
impact our community safety. Another of an Island as a place of learning and

important resolution was the need for reform development. This intitiative is a significant step
of the Child Welfare system. The Canadian forward to reclaiming our land that was taken
Government continues to breach the Courts away after the Robinson Huron Treaty in 1850.

mandate to fund our Children fairly.

Sunrise Ceremony is an important time. I was overwelmed with a full teaching lodge in
Baawaating. The teachings from the elders included the protocols of pwaagin, nibii,
Odemin, and knowledge sharing. It was a great feeling to be part of the collective of
nations as we honour the past and look toward the future. On a positive thought we
have our initial Community Safety Planning meeting scheduled for September.

Bridge Replacement

Council and Administration have developed a strategy to engage in communication with
all levels of Federal, Provincial, and Government Organizations to seek support,
funding, grants, and raise awareness about the urgent need to replace the aging and

é’ . failing bridge. As we all know the Wasauksing Bridge is the only connection we have to
the outside. It is necessary for us to sustain our Community and develop with much
needed housing and essential services. We have developed a team of experts both
internally and externally and are planning a series of community visits from politicians
and decision makers. Council has taken two presentaions for a communication App to
get community feedback and share confidential information.

“Fall is proof that change is beautiful” (Unknown)

Website: Contact: g Email:

N
QO www.wasauksing.ca \\ 705-746-2531 x116 ad chief@wasauksing.ca
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Wasauksing First Nation — Chief Executive

Director’'s Community Newsletter
From the Office of the Chief Executive Director, Adam J. Good
Date: October 2025

Aanii Wasauksing,

As the colours of the fall season surround our community, | am proud to share highlights from the
September 2025 Business Council Meeting. This newsletter provides updates on key projects, community
initiatives, and department progress as we continue to build a strong and sustainable future together.

Community Leadership Highlights
e Our new Maple Syrup Facility is almost complete, marking a major milestone for Wasauksing Maple
Products. Final reporting to NOHFC is being prepared for November submission.
e The Marina had another successful year, supported by the purchase of a new operations truck to
improve service delivery.
e The M’tigo Min Trust process is moving forward, with expressions of interest received from
community members. A selection committee will soon be formed to guide the next steps.
e Strategic Planning sessions with facilitator Jeff Jacobs are being scheduled to define future goals for
Wasauksing’s governance and operations.
e Two key policies — Workplace Harassment and Health & Safety — are in final draft stages for
Council’s review.
e Audits for 2023 and 2024 are nearing completion, ensuring our accountability and transparency
remain strong.
e Qver 85 staff participated in a successful staff development day in August, focused on
communication, health, and teamwork.
Public Works & Infrastructure
e The Swing Bridge rehabilitation and replacement planning continues. While funding approval from
PSPC is pending, Wasauksing leadership is advocating strongly for future investment.
e The Safe House building is now 100% complete and staff are moving in. Final paving and setup are
underway.
e The Transitional Housing Project has reached another milestone with units now on foundations and
utilities connected.
e Housing expansion and infrastructure upgrades continue, including roads, watermains, and
underground utilities.
e Peatland System recommendations are under review for next phase implementation.
Health & Wellness
e Home and Community Care supports 70 clients with ongoing service delivery and improved
reporting for 2024-2025.

Page 1 of 2
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e A new Maternal and Child Health worker has joined the team, launching new intake tools and
exploring a Canine Therapy initiative for children.

e Health Transformation discussions continue through Anishinabek Nation, with focus on improved
access and regional funding models.

e Mental Health and Palliative Care programming are expanding with new consultations and
workplans.

e The Quality Improvement Plan will enhance health tracking, including diabetes management,
cancer screening, and mental wellness participation.

Social & Family Services

e Elders’ Luncheons, Meals on Wheels, and cultural activities continue to bring people together and
support wellness.

e Youth programming had a vibrant summer filled with beach nights, powwows, and community
gatherings.

e The new Safe House is ready, and a proposal for a four-day work week is being reviewed to support
staff well-being.

e QOur Director of Social Services has joined the provincial Orange Standard initiative, contributing to
the shift from child protection to prevention-based approaches.

e The Community Healing Lodge is nearing completion, adding new space for cultural and restorative
activities.

Education & Child Development

e A new school feasibility study is underway to plan for future educational facilities in Wasauksing.

e Wasauksing Kinomaugegamik continues to grow with strong enrollment and successful land-based
learning projects such as the Birch Bark Canoe Build.

e The Island Hive program provides a safe and supportive learning space for high school students
studying online.

e Daycare upgrades are complete, including new windows, a van purchase, and Forest School
programming that strengthened outdoor learning experiences.

e As we continue moving forward together, | want to thank every staff member, community leader,
and citizen for their contributions to Wasauksing’s growth. These collective efforts demonstrate our
shared strength, vision, and commitment to the well-being of our Nation.

Miigwetch,
i

>
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%amJ. Good

Chief Executive Director
Wasauksing First Nation
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The session will be held both virtually and
in-person. To obtain Zoom link, please email
grc@wasauksing.ca.

A $200.00 honorarium for those who
participate. In order to qualify for the
honorarium, you must be on the WFN
Citizenship List, be at least 14 years of age
the day of the event and attend the event
from start to finish (virtually or in-person).

Registration will be held the day of the
event. Honorariums will be issued via direct
deposit - please be ready to provide your
banking information at registration.

Volunteer hours available for youth trying to
achieve their 40 community service hours.

Audit will be presented in the morning.

SAT, OCTOBER
11, 2025

10AM-2PM

Gathering Centre
Hall
1126 Geewadin Rd

Doors open at 9:00 AM. Morning snack available. Lunch will be provided.

Please contact Amanda King for more info:
705-996-6910 ext. 212 or grc@wasauksing.ca
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P.0. Box 250
PARRY SOUND, ONTARIO
P2A 2X4

PHONE:
(705) 746-2531
FAX:

(705) 746-5984

CHIEF
SHANE TABOBONDUNG

CHIEF COUNCILLOR
ELZABETH TAYLOR

COUNCILLORS
WALTER TABOBONDUNG
NEIL SWANSON
DAviID RicE
PAZHE RICE-MENOMINEE

INTERNAL/EXTERNAL

EMPLOYMENT OPPORTUNITY

PROGRAM AREA:
POSITION TITLE:
DURATION:
CLOSING:

First Nation Child and Family Services
Prevention Services Worker
Permanent Full-Time Position
Tuesday, October 21, 2025

Position Summary:

Wasauksing First Nation is accepting applications for a First Nation Child and Family
Services Prevention Services Worker. Under the direction of the Supervisor of Social
Programming and Wellness, the First Nation Child and Family Services Prevention Services
Worker provides prevention services and family supports to First Nation families within
Wasauksing First Nation and the local surrounding area. This person is required to provide
prevention services support to children, youth and families who are identified as being at
risk. The Prevention Services Worker will provide community-based prevention services
that support Wasauksing children and youth who may be at risk of child welfare
intervention and/or are involved with child welfare to live safely within their families of
origin. The Prevention Services Worker is a member of the Circle of Care supporting
children, youth and families and is guided by a service model where everyone works
together to support the children of Wasauksing First Nation.

Duties & Responsibilities:

e Team supervision, guidance and case management of the First Nation
Representative Services Program

e Connects Wasauksing families to community-based and culturally appropriate
prevention programming, resources and services

e Organizes and deliver prevention programs or partner with local service
providers for events and programs (e.g. parenting education, social events,
recreational activities, Elder and youth gatherings, land-based activities, etc.)

e Provides a respectful, safe, and culturally relevant environment which respects
each child, youth and adult as an individual

e Provides opportunities for the enhancement and development of a positive
cultural identity for children, youth, families, and communities served

e Fosters and maintains positive and collaborative relationships by engaging our
families and extended families in all aspects of service delivery

e Reinforces positive and respectful interaction among peers, with their families,
their communities and themselves as it relates to the Prevention Services
program

e Develops appropriate assistance programs, routinely monitors client progress
and keeps families informed of any development regarding interventions

e Conducts a needs assessment of clients before establishing the best form of
intervention required
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¢ Maintains case notes and documents in the case management system
Participates in case conferences to minimize duplication and ensure
coordination of services

e Ensures the effective coordination and integration of culturally appropriate
services to address child welfare involvement, concemns, the needs of the
children, youth, family and alternative caregivers

e Maintains working files that are accurate, concise, and up-to-date

e Actively participates in Rapid Response, Mediation and/or Indigenous
Alternative Dispute Resolution meetings

e Develops and facilitates individual and/or group presentations to address and
promote awareness and education

e Evaluates the effectiveness of interventions and/or treatment and Care Plans as
identified in the Family Service Plan

e Oversees the provision of services to children, youth, families and alternative
care families, ensuring that the physical, familial, emotional, cultural, spiritual,
educational and social needs are met

Education & Experience:
e Post-Secondary Diploma (College) in Child and Youth Worker, Social Services
Worker or Human Services
¢ Minimum two (2) years of work experience working with First Nation children,
youth and families

Other Requirements:

e Valid Driver's License and reliable personal vehicle

e Ability to work flexible hours, including evenings and/or weekends

e Available for on-call after hours and during weekends as required

e Ability to travel is required, and to travel with minimal notice

e This position requires the individual to work with various families, youth and
children. To protect children, youth and vulnerable persons, Wasauksing First
Nation requires the individual to provide a vulnerable sector check

Applications must be received no later than Tuesday, October 21, 2025 @
4:00pm

Please send your resume with a cover letter and contact information:
Email: hradmin@wasauksing.ca

Or package may be dropped off at the following physical address:

Administration Office
1508 Geewadin Road Lane G
Wasauksing First Nation

Preference may be given to Indigenous candidates with relevant on reserve employment
experience and/or those with knowledge and understanding of the Wasauksing First Nation
History and Community.

Only those selected for an interview will be contacted. We wish to thank everyone for their
application.
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P.O. Box 250
PARRY SOUND, ONTARIO
P2A 2X4

PHONE:
(705) 746-2531
FAX:

(705) 746-5984

CHIEF
Shane Tabobondung

CHIEF COUNCILLOR
Elizabeth Taylor

COUNCILLORS
Walter Tabobondung
Neil Swanson
David Rice
Pazhe Rice-Menominee

INTERNAL/EXTERNAL

EMPLOYMENT OPPORTUNITY

PROGRAM AREA:
POSITION TITLE:
DURATION:
CLOSING:

Health-Primary Healthcare Team
Clinical Coordinator

Full-Time Permanent Position
October 21, 2025

Position Summary:

Wasauksing First Nation is accepting applications for a Clinical Coordinator. The Wasauksing
First Nation-Health Department is seeking an innovative, highly

motivated and energetic team player for the position of a permanent Clinical
Coordinator-RN. The Clinical Coordinator is responsible for organizing,
coordinating, monitoring and supporting primary care clients; setting up of clinical
appointments; exam room bookings and ensuring that the supplies for primary care
are monitored and ordered in collaboration with the needs of all primary care staff
under the direction of the Nurse Practitioner. Other duties and responsibilities will
be to maintain a confidential multidisciplinary EMR, provide daily support to all
professionals utilizing the system, as well as sitting as representative of the Data
Management Committee of the IPHCC. Communication is key when
individuals/groups enter into the Health Department, the individual will be
expected to assist clients, their families, all health staff, visiting professionals and
visiting agencies, whilst maintaining a very well organized and clean reception and
greeting area.

Job Duties & Responsibilities:

e RN works collaboratively with the physicians; PC-NP; HCC-RPN/RN
Coordinator;

e RN-Case Coordinator and other members of the team by ensuring privacy and safety
for clients within the physical building of the WFN-Health Department and to oversee
any and all entries; referrals; addition/deletions of staff within the EMR.

e Accepting referrals; coordinating care clinics (footcare; visiting physicians) and
ensuring accommodations of care management within the physical building is
provided for the clients.

e Consult with the physicians; nurse practitioners when necessary regarding specifics of
their office space and needs for assistance.

e These actions also include coordination with the Health Administration Clerk and
other Registered Staff.

e Provide holistic care to an individual client or groups of clients including family
members and significant others in ensuring that they are cared for in terms of
availability of rooms and privacy at times deemed necessary due to absence/illness
etc of a primary care worker.

e Practices independently and collaboratively with other health care providersin
assessing, planning, implementing, and evaluating the individual care for client
requirements within the role of clinic coordinator.
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e Adhere to all policies and procedures of Wasauksing First Nation and any other
relevant policies and procedures from external agencies and partners

e Perform other duties within the scope of the position as assigned by the Director
of Health

Education & Experience:

e Current College of Nurses of Ontario Certificate of Competence, having
completed at the least a Registered Nurse at the college level having completed
specialty certifications and an undergraduate degree in another area other than
nursing;

e Must have a minimum 2-years of previous related experience with patient care
in a clinic or hospital setting;

e Must be knowledgeable with computer programs such as Microsoft and client

e databases;

e Current CPR Level C and First Aid Certificate;

e Ability to speak, read and understand Anishnaabemowin (Ojibway Language) is
an asset

Other Requirements:
e Valid Driver's License and reliable personal vehicle
e Willing to work flexible hours as required, including evenings and weekends
e This position requires the individual to work with various families, youth and
children. To protect children, youth and vulnerable persons, Wasauksing First
Nation requires the individual to provide a vulnerable sector.

Applications must be received no later than October 21, 2025
@ 4:00 pm

Please send your resume with a cover letter, contact information, and two
recent employment references to:

Contact collecting resumes
Email: hradmin @wasauksing.ca

We also accept online applications through:
https://wasauksing.bamboohr.com/careers

P.O. Box 250 Parry Sound, ON P2A 2X4

Or package may be dropped off at the following physical address:
Administration Office
1508 Geewadin Road Lane G
Wasauksing First Nation

“Only those selected for an interview will be contacted. We wish to thank everyone for their
application.”
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TERRY
FOX
VWALK

Join the students of Wasauksing Kinomaugewgamik for
the annual Terry Fox Walk!

Route: Community Complex to the Swing Bridge and back.
Rain or shine.

Everyone welcome!

For more information, please contact:
705-746-5663



Wasauksing Kinomaugewgamik

ACES
MEETING

WEDNESDAY,
OCTOBER 8TH

WASAUKSING SCHOOL
4:30 PM - 5:30 PM

Come out and engage with our school!
All caregivers welcome (including Aunties,
Uncles, Grandmas, Grandpas).

Light dinner served. Gift cards for
participants.

For more info, please email:
principal@wasauksing.ca
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