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P.O. Box 250
PARRY SOUND, ONTARIO
P2A 2X4

PHONE:
(705) 746-2531
FAX:

(705) 746-5984

CHIEF
Shane Tabobondung

CHIEF COUNCILLOR
Elizabeth Taylor

COUNCILLORS
Walter Tabobondung
Neil Swanson
David Rice
Pazhe Rice-Menominee

INTERNAL/EXTERNAL

EMPLOYMENT OPPORTUNITY

PROGRAM AREA: Shelter/Transitional Housing

POSITION TITLE: Program Coordinator & Facilitator (Day Shift, Mon-Fri)
DURATION: Full-Time Permanent Position

CLOSING: OPEN UNTIL FILLED

Position Summary:

We are looking for compassionate, caring and self-driven individuals to join shelter
Team, working the day shift (8:30am-4:30pm, Mon-Fri). Under the direct supervision of
the Housing Manager, the Program Coordinator provides non-judgmental services,
resources and culturally-focused activities that empower and support shelter guests.
Working as part of a collaborative team, the coordinator will focus on coordinating daily
programming and activities to help guests achieve their personal goals, in areas such as
transitioning to independent living, life skills development, traditional parenting, healthy
relationships, self-care, financial literacy, culture and ceremony and increase
understanding of intergenerational/cycle of violence. The coordinator also works closely
with the shelter cook collaborating on a food program.

Job Duties & Responsibilities:

e Be aleader in maintaining a warm, welcoming, respectful, and non-judgmental
environment.

e Share in-depth knowledge of the causes and effects of domestic abuse and
related safety issues.

e Demonstrated experience in training and group facilitation required.

e Proven effective public speaking and presentation skills.

e Ability to successfully deliver sensitive content to a wide audience.
Ability to establish and maintain positive community partnerships.
The ability to provide program/educational services.

e The ability to work independently and in a self-directing, cooperatively and
constructively.

e The ability to maintain necessary records and documentation, and to engage in
the evaluation of the program and services.

e As part of a team, develops program calendar/community and special events.

e Ensuring that the necessary staff/facilitators are present, facilities and
equipment are in place, program guidelines and policies are adhered to, and
program standards and licensing requirements are met.

e Maintains a familiarity with current violence and domestic violence issues and
programs, and school district and community agency goals and objectives.

e Provides presentation and participates in public awareness activities related to
domestic abuse, healthy and unhealthy relationships, and choices.

e Monitors program expenditures and maintains financial records.

e Performs a variety of duties specific to the operation of safe home.
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e Stay observant of the environment and provide calming intervention as required
to ensure the safety of everyone and policies are being respected.

e Maintain a strong understanding of all shelter policies and procedures.

e Focus on the safety and wellbeing of children through support and
empowerment of families.

Education & Experience:

e Adegree in social work/counselling psychology, social service worker diploma, an
asset, or an equivalent combination of education, training, and experience.

e  Minimum 2-3 years’ experience working in front line in social service delivery is
required.

e Current full registration with the Ontario College of Social Workers and Social
Service Workers an asset.

e Demonstrated knowledge of Indigenous worldviews and perspectives of health,
wellness and traditions of caring.

e Knowledge of surrounding community supports and services.

e Knowledge of Family Law and other associated and relevant legislation.

e Demonstrated ability to work independently while maintaining inclusive and
collaborative relationships with the rest of the shelter team.

e Excellent interpersonal skills (de-briefing, active listening, conflict resolution, de-
escalation, problem solving, supportive) is essential.

Other Requirements:

e Effective communication skills, both verbal and written, including strong
computer literacy in Microsoft 365 (Word, Excel, Sharepoint, Outlook, etc.).
Valid Driver's License and reliable personal vehicle.

First Aid & CPR, WHMIS, Food Safe & Non-Violence Crisis Intervention, Suicide
Prevention, Trauma-informed care Training an asset.

e Willing to work flexible hours as required, including evenings and weekends

e This position requires the individual to work with various families, youth, and
children. To protect children, youth, and vulnerable persons, Wasauksing First
Nation requires the individual to provide a vulnerable sector. Or criminal record
check

This Position will remain OPEN UNTIL FILLED
Please send your resume with a cover letter, contact information and two recent
employment references to:
Email: hradmin@wasauksing.ca

We also accept online applications through:
https://wasauksing.bamboohr.com/careers

Or package may be dropped off at the following physical address:
Administration Office
1508 Geewadin Road Lane G
Wasauksing First Nation
Preference may be given to Indigenous candidates with relevant on reserve employment experience
and/or those with knowledge and understanding of the Wasauksing First Nation History and Community.
“Only those selected for an interview will be contacted. We wish to thank everyone for their application.”
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P.O. Box 250
PARRY SOUND, ONTARIO
P2A 2X4

PHONE:
(705) 746-2531
FAX:

(705) 746-5984

CHIEF
Shane Tabobondung

CHIEF COUNCILLOR
Elizabeth Taylor

COUNCILLORS
Walter Tabobondung
Neil Swanson
David Rice
Pazhe Rice-Menominee

INTERNAL/EXTERNAL

EMPLOYMENT OPPORTUNITY

PROGRAM AREA: Social Services

POSITION TITLE: Shelter Supervisor- Outreach Services
DURATION: Full-Time Permanent Position
CLOSING: OPEN UNTIL FILLED

Position Summary:

Wasauksing First Nation is accepting applications for a Shelter Supervisor- Outreach
Services. The position works 4 days a week, including the ability to be on call. Work
hours are Tuesday-Friday 8:30am-7:30pm- Tuesday to Friday. Reporting to the Shelter
Manager, the Shelter Supervisor ensures the safe, welcoming, and sustainable
operations of the 24/7 intimate partner violence emergency shelter home for women,
children, men, and 2SLGBTQQIA+ individuals who are victims of

domestic violence and intimate partner violence. Working under direct supervision of
the Shelter Manager, the Supervisor is responsible for supervising and supporting
Outreach programs of all Shelter/Transitional Home services. The Shelter/Transitional
Housing Supervisor will be responsible for assisting in the development of programming
and support services for shelter guests, utilizing trauma-informed cultural practices with
client programs that are grounded in traditional Indigenous beliefs, values, and
practices.

Job Duties & Responsibilities:

e Supervises a 16 week health promotion program in community in domestic
violence, healthy relationships and healing.

e Supports staff delivering outreach activities for residential and non-residential
clients, which included follow up support in community.

e Ensure the safe and sustainable operations and functions of the Shelter while
maintaining and upholding a guest-centered approach.

e Assist the Manager with recruitment, orientation, training, retention,
evaluations, and performance management of the Shelter Staff.

e Assist the Manager with daily operations and schedule of the Shelter program,
directly supervising Shelter staff and volunteers.

e Maintain a strong understanding of all shelter policies and procedures and how
it functions for the Shelter staff.

e Knowledge of surrounding community supports and services.

e May occasionally be required to participate in incident investigation, including
providing written statements or other documentation as necessary.

e Operates in accordance with all Wasauksing First Nations’ Human Resources
and Financial policies and procedures, including Financial Administrative Law, as
they may be updated and amended from time to time.

e Other relevant duties as assigned.
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Education & Experience:

e Adegree in social work/counselling psychology, social service work diploma, an
asset, or an equivalent combination of education, training, and experience.

e  Minimum 2-3 years’ experience working in front line in social service delivery is
required.

e Current full registration with the Ontario College of Social Workers and Social
Service Workers an asset.

e Valid First Aid & CPR, Certified Drug and Alcohol Clinical Supervisor is an asset.

e Non-Violent Crisis Intervention, Suicide Prevention and Intervention and Trauma
Informed Care training are assets.

Other Requirements:

e Valid Driver's License and reliable personal vehicle.

e Maintains quality standards/controls of all Shelter/TH programming & services.

e Work in compliance with OH&S Act and Regulations and abide by Wasauksing
First Nation Health and safety policies and procedures.

e Demonstrated leadership skills, budget , and program management abilities.

e Flexibility required for schedule and hours, must be flexible in responding to
emergencies, including after hours, via phone or in person.

e Knowledge of relevant and current legislation.

e Effective communication skills, both verbal and written.

e Aiding in the development and monitoring of training/wellness plans for staff.

e Demonstrated knowledge of Indigenous worldviews and perspectives of health,
wellness and traditions of caring.

e Excellentinterpersonal skills is essential.

e This position requires the individual to work with various families, youth and
children. To protect children, youth and vulnerable persons, Wasauksing First
Nation requires the individual to provide a vulnerable sector. Or criminal record
check.

This position will remain open until filled.
Please send your resume with a cover letter, contact information and two recent

employment references to:
Email: hradmin@wasauksing.ca

We also accept online applications through:

https://wasauksing.bamboohr.com/careers

Or package may be dropped off at the following physical address:
Administration Office
1508 Geewadin Road Lane G
Wasauksing First Nation

Preference may be given to Indigenous candidates with relevant on reserve
employment experience and/or those with knowledge and understanding of the
Wasauksing First Nation History and Community.

“Only those selected for an interview will be contacted. We wish to thank everyone
for their application.”
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P.O. Box 250
PARRY SOUND, ONTARIO
P2A 2X4

PHONE:
(705) 746-2531
FAX:

(705) 746-5984

CHIEF
Shane Tabobondung

CHIEF COUNCILLOR
Elizabeth Taylor

COUNCILLORS
Walter Tabobondung
Neil Swanson
David Rice
Pazhe Rice-Menominee

INTERNAL/EXTERNAL

EMPLOYMENT OPPORTUNITY

PROGRAM AREA: Shelter/Transitional Housing

POSITION TITLE: Social Navigator & Intake Worker- Day (Mon-Fri)
DURATION: Full-Time Permanent Position

CLOSING: OPEN UNTIL FILLED

Position Summary:

Wasauksing First Nation is accepting applications for On-Call Social Navigator & Intake
worker (Mon-Fri, Days, 8:30am-4:30pm). We are looking for compassionate, caring and
self-driven individuals to join shelter team. Under the direct supervision of the Housing
Manager, the Social Navigator provides non-judgmental support, attends the 24 hour
intake line, advocacy and resource information to potential on and off reserve
Indigenous residents and shelter guests overnight. They act as the first point of contact
for men and women and children, welcoming new and returning users of the emergency
domestic violence/intimate partner violence shelter, providing a calm process of shelter
intake procedures, immediate crisis counselling and referrals to other supportive social
services as necessary.

Job Duties & Responsibilities:

e Be aleader in maintaining a warm, welcoming, respectful, and non-judgmental
environment.

e Interview clients individually, in families, or with referral sources.

e Provide informal counselling in crisis and assist clients in organizing a plan of
safety.

e Maintain confidentiality of client information.

e Provides referrals to appropriate resources.

Keep up to date with Wasauksing Health and Social service programs.
Completes and maintains related records, including intake registration, service
requests and referrals if not admitted.

e Duties will also include completing bag, purse and pocket checks, a tour of the
facility, review of general housekeeping policies and procedures upon
admittance.

e Maintain daily documentation and information.

e Seek out opportunities for supplies, partnership opportunities, and donations.

Organize and coordinate Donation deliveries.

Ensure the safe and sustainable programming at the Shelter.

Maintain a strong understanding of all shelter policies and procedures.

e Commitment to develop and grow skills, using critical thinking and judgement in
your interactions with the community we serve.

e Provide relevant and appropriate advocacy and support.

e May occasionally be required to participate in incident investigation, including
providing written statements or other documentation as necessary.
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e Adhere to all policies and procedures of Wasauksing First Nation and any other
relevant policies and procedures from external agencies and partners

e Perform other duties within the scope of the position as assigned by the
Manager Or Supervisor.

Education & Experience:
e Adegree in social work/counselling psychology, social service worker diploma, an
asset, or an equivalent combination of education, training, and experience.
e  Minimum 2-3 years’ experience working in front line in social service delivery is
required.
e Current full registration with the Ontario College of Social Workers and Social
Service Workers an asset.
e Position does not require driving clients, however, a valid Ontario license an asset.
e Significant understanding and knowledge of systemic barriers and oppression.
e Demonstrated knowledge of Indigenous worldviews and perspectives of health,
wellness, and traditions of caring.
Knowledge of the surrounding community supports and services.
Knowledge of current and relevant legislation.
Demonstrated ability to work independently and in collaborative team.
Excellent interpersonal skills.
Effective communication skills, both verbal and written, including strong
computer literacy in Microsoft 365 (Word, Excel, Sharepoint, Outlook, etc.).

Other Requirements:

e Valid Driver's License and reliable personal vehicle

e Willing to work flexible hours as required, including evenings and weekends.

e First Aid & CPR, WHIMIS, Food Safe Level 1, Non-Violent Crisis Intervention,
Suicide Prevention and Intervention and Trauma Informed Care Training an asset.

e This position requires the individual to work with various families, youth and
children. To protect children, youth and vulnerable persons, Wasauksing First
Nation requires the individual to provide a vulnerable sector. Or criminal record
check

This Position will remain OPEN UNTIL FILLED.
Please send your resume with a cover letter, contact information, and two recent
employment references to:

Email: hradmin@wasauksing.ca

We also accept online applications through:
https://wasauksing.bamboohr.com/careers

Or package may be dropped off at the following physical address:
Administration Office
1508 Geewadin Road Lane G
Wasauksing First Nation
Preference may be given to Indigenous candidates with relevant on reserve employment experience
and/or those with knowledge and understanding of the Wasauksing First Nation History and Community.
“Only those selected for an interview will be contacted. We wish to thank everyone for their application.”
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P.O. Box 250
PARRY SOUND, ONTARIO
P2A 2X4

PHONE:
(705) 746-2531
FAX:

(705) 746-5984

CHIEF
Shane Tabobondung

CHIEF COUNCILLOR
Elizabeth Taylor

COUNCILLORS
Walter Tabobondung
Neil Swanson
David Rice
Pazhe Rice-Menominee

INTERNAL/EXTERNAL

EMPLOYMENT OPPORTUNITY

PROGRAM AREA: Shelter/Transitional Housing

POSITION TITLE: Social Navigator & Intake Worker- Evenings (Mon-Fri)
DURATION: Full-Time Permanent Position

CLOSING: OPEN UNTIL FILLED

Position Summary:

Wasauksing First Nation is accepting applications for On-Call Social Navigator & Intake
worker (Mon-Fri, Evenings, 4:00pm-12:00am). We are looking for compassionate, caring
and self-driven individuals to join shelter team. Under the direct supervision of the
Housing Manager, the Social Navigator provides non-judgmental support, attends the
24 hour intake line, advocacy and resource information to potential on and off reserve
Indigenous residents and shelter guests overnight. They act as the first point of contact
for men and women and children, welcoming new and returning users of the emergency
domestic violence/intimate partner violence shelter, providing a calm process of shelter
intake procedures, immediate crisis counselling and referrals to other supportive social
services as necessary.

Job Duties & Responsibilities:

e Be aleader in maintaining a warm, welcoming, respectful, and non-judgmental
environment, while ensuring the support and security of staff, volunteers and
guests.

e [nterview clients individually, in families, or with referral source, to assess their
situation and needs to determine eligibility and types of services required.

e Provide informal counselling in crisis and assist clients in organizing a plan of
safety.

e The Shelter values and protects confidentiality of client information. All staff are
to ensure clients personal information is safeguarded appropriately.

e Provides referrals to appropriate resources.

e Keep up to date with Wasauksing Health and Social service program
opportunities for WFN guests.

e Completes and maintains related records including intake registration, service
requests and referrals if not admitted.

e Duties will also include completing bag, purse and pocket checks, a tour of the
facility, review of general housekeeping policies and procedures upon
admittance.

e Maintains the smooth operation of the emergency shelter.

e Maintain daily documentation and information sharing with staff

e May occasionally be required to participate in incident investigation, including
providing written statements or other documentation as necessary.
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e Adhere to all policies and procedures of Wasauksing First Nation and any other
relevant policies and procedures from external agencies and partners

e Perform other duties within the scope of the position as assigned by the
Manager Or Supervisor

Education & Experience:

e Adegree in social work/counselling psychology, social service worker diploma, an
asset, or an equivalent combination of education, training, and experience.

e  Minimum 2-3 years’ experience working in front line in social service delivery is
required.

e Current full registration with the Ontario College of Social Workers and Social
Service Workers an asset.

e Demonstrated knowledge of Indigenous worldviews and perspectives of health,
wellness and traditions of caring.

e Knowledge of surrounding community supports and services.

e Demonstrated ability to work independently while maintaining inclusive and
collaborative relationships with the rest of the shelter team.

e Excellent interpersonal skills (de-briefing, active listening, conflict resolution, de-
escalation, problem solving, supportive) is essential.

e Effective communication skills, both verbal and written, including strong
computer literacy in Microsoft 365 (Word, Excel, Sharepoint, Outlook, etc.).

Other Requirements:

e First Aid &amp; CPR Training an asset.

e WHIMIS Certified is an asset.

e Food Safe Level 1 is an asset.

e Non-Violent Crisis Intervention, Suicide Prevention and Intervention and Trauma
Informed Care training are assets.
Valid Driver's License and reliable personal vehicle
Willing to work flexible hours as required, including evenings and weekends
This position requires the individual to work with various families, youth and
children. To protect children, youth and vulnerable persons, Wasauksing First
Nation requires the individual to provide a vulnerable sector. Or criminal record
check

This position will remain OPEN UNTIL FILLED.

Please send your resume with a cover letter, contact information, and two recent
employment references to:
Email: hradmin@wasauksing.ca

We also accept online applications through:

https://wasauksing.bamboohr.com/careers

Or package may be dropped off at the following physical address:
Administration Office
1508 Geewadin Road Lane G
Wasauksing First Nation
Preference may be given to Indigenous candidates with relevant on reserve employment experience

and/or those with knowledge and understanding of the Wasauksing First Nation History and Community.
“Only those selected for an interview will be contacted. We wish to thank everyone for their application.”
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P.O. Box 250
PARRY SOUND, ONTARIO
P2A 2X4

PHONE:
(705) 746-2531
FAX:

(705) 746-5984

CHIEF
Shane Tabobondung

CHIEF COUNCILLOR
Elizabeth Taylor

COUNCILLORS
Walter Tabobondung
Neil Swanson
David Rice
Pazhe Rice-Menominee

INTERNAL/EXTERNAL
EMPLOYMENT OPPORTUNITY
PROGRAM AREA: Shelter/Transitional Housing
POSITION TITLE: Social Navigator & Intake Worker- Night Shift (Mon-Fri)
DURATION: Full-Time Permanent Position
CLOSING: OPEN UNTIL FILLED

Position Summary:

Wasauksing First Nation is accepting applications for a Social Navigator & Intake worker
for the Night shift (11:30 — 7:30, Monday to Friday). We are looking for compassionate,
caring and self-driven individuals to join shelter team. Under the direct supervision of
the Housing Manager, the Social Navigator provides non-judgmental support, attends
the 24 hour intake line, advocacy and resource information to potential on and off
reserve Indigenous residents and shelter guests overnight. They act as the first point of
contact for men and women and children, welcoming new and returning users of the
emergency domestic violence/intimate partner violence shelter, providing a calm
process of shelter intake procedures, immediate crisis counselling and referrals to other
supportive social services as necessary.

Job Duties & Responsibilities:

e Be aleader in maintaining a warm, welcoming, respectful, and non-judgmental
environment, while ensuring the support and security of staff, volunteers and
guests.

e Interview clients individually, in families, or with referral source, to assess their
situation and needs to determine eligibility and types of services required.

e Provide informal counselling in crisis and assist clients in organizing a plan of
safety.

e Maintain Confidentiality of clients personal information.

e Provides referrals to appropriate resources.

e Keep up to date with Wasauksing Health and Social service programs.

e Completes and maintains related records including intake registration, service
requests and referrals if not admitted.

e Duties will also include completing bag, purse and pocket checks, a tour of the
facility, review of general housekeeping policies and procedures upon
admittance.

e Maintains the smooth operation of the emergency shelter by knowing who is in
the building, managing the entrance door as necessary, and graciously declining
entry to non-shelter users.

Maintain daily documentation and information sharing with staff.
Seek out opportunities for supplies, partnership opportunities and donations to
support guests.

e Organize and coordinate Donation deliveries.
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e Establish and proactively maintain healthy, collaborative, constructive, and
supportive working environment.

e Provide relevant and appropriate advocacy and support to shelter guests while
maintaining Shelter policies and Codes of Conduct.

e May occasionally be required to participate in incident investigation, including
providing written statements or other documentation as necessary.

e Adhere to all policies and procedures of Wasauksing First Nation and any other
relevant policies and procedures from external agencies and partners

e Perform other duties within the scope of the position as assigned by the
Manager Or Supervisor

Education & Experience:

e Adegree in social work/counselling psychology, social service worker diploma, an
asset, or an equivalent combination of education, training, and experience.

e Minimum 2-3 years’ experience working in front line in social service delivery is
required.

e Current full registration with the Ontario College of Social Workers and Social
Service Workers an asset.

e Position does not require driving clients, however, a valid Ontario license an asset.

e Knowledge of current and relevant legislation.

e Excellent interpersonal skills (de-briefing, active listening, conflict resolution, de-
escalation, problem solving, supportive) is essential.

e Effective communication skills, both verbal and written, including strong
computer literacy in Microsoft 365 (Word, Excel, Sharepoint, Outlook, etc.).

Other Requirements:
e Valid Driver's License and reliable personal vehicle
e Willing to work flexible hours as required, including evenings and weekends
e First Aid & CPR, WHMIS, Food Safe Level 1, Non-Violent Crisis Intervention,
Suicide Prevention and Intervention and Trauma Informed Care Training an asset.
e This position requires the individual to work with various families, youth and
children. To protect children, youth and vulnerable persons, Wasauksing First

Nation requires the individual to provide a vulnerable sector. Or criminal record
check

This position will remain OPEN UNTIL FILLED.
Please send your resume with a cover letter, contact information and two recent
employment references to:

Email: hradmin@wasauksing.ca

We also accept online applications through:
https://wasauksing.bamboohr.com/careers

Or package may be dropped off at the following physical address:
Administration Office
1508 Geewadin Road Lane G
Wasauksing First Nation
Preference may be given to Indigenous candidates with relevant on reserve employment experience

and/or those with knowledge and understanding of the Wasauksing First Nation History and Community.
“Only those selected for an interview will be contacted. We wish to thank everyone for their application.”
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P.0. Box 250
PARRY SOUND, ONTARIO
P2A 2X4

PHONE:
(705) 746-2531
FAX:

(705) 746-5984

CHIEF
Shane Tabobondung

CHIEF COUNCILLOR
Elizabeth Taylor

COUNCILLORS
Walter Tabobondung
Neil Swanson
David Rice
Pazhe Rice-Menominee

INTERNAL/EXTERNAL

EMPLOYMENT OPPORTUNITY

PROGRAM AREA: Shelter/Transitional Housing

POSITION TITLE: Social Navigator & Intake Worker- On Call
DURATION: Full-Time Permanent Position

CLOSING: OPEN UNTIL FILLED

Position Summary:

Wasauksing First Nation is accepting applications for On-Call Social Navigator & Intake
worker (Weekend Shifts Days, Evenings, Nights, Weekday). We are looking for
compassionate, caring and self-driven individuals to join shelter team. Under the direct
supervision of the Housing Manager, the Social Navigator provides non-judgmental
support, attends the 24 hour intake line, advocacy and resource information to
potential on and off reserve Indigenous residents and shelter guests overnight. They act
as the first point of contact for men and women and children, welcoming new and
returning users of the emergency domestic violence/intimate partner violence shelter,
providing a calm process of shelter intake procedures, immediate crisis counselling and
referrals to other supportive social services as necessary.

Job Duties & Responsibilities:

e Be aleader in maintaining a warm, welcoming, respectful, and non-judgmental
environment, while ensuring the support and security of staff, volunteers and
guests.

e [nterview clients individually, in families, or with referral source, to assess their
situation and needs to determine eligibility and types of services required.

e Provide informal counselling in crisis and assist clients in organizing a plan of
safety.

e Maintain confidentiality and ensure clients personal information is safeguarded
appropriately.

e Provides referrals to appropriate resources.

e Completes and maintains related records including intake registration, service
requests and referrals if not admitted.

e Duties will also include completing bag, purse and pocket checks, a tour of the
facility, review of general housekeeping policies and procedures upon
admittance.

e Maintains the smooth operation of the emergency.

e Share community information to all staff and the community as it pertains to
our daily work at the shelter.

e Seek out opportunities for supplies, partnership opportunities and donations to
support guests.

e Ensure the safe and sustainable programming at the Shelter while maintaining
and upholding a guest-centered approach.
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Organize and coordinate Donation deliveries.
Provide relevant and appropriate advocacy and support .

e Engage in program development with shelter team.

e Performs a variety of duties specific to the operation of safe home.

e Assist in facilitation/coordination of programs for guests as needed.

e May occasionally be required to participate in incident investigation, including
providing written statements or other documentation as necessary.

e Adhere to all policies and procedures of Wasauksing First Nation and any other
relevant policies and procedures from external agencies and partners

e Perform other duties within the scope of the position as assigned by the
Manager Or Supervisor.

Education & Experience:

e Adegree in social work/counselling psychology, social service worker diploma, an
asset, or an equivalent combination of education, training, and experience.

e  Minimum 2-3 years’ experience working in front line in social service delivery is
required.

e Current full registration with the Ontario College of Social Workers and Social
Service Workers an asset.

e Position does not require driving clients, however, a valid Ontario license an asset.

e Knowledge of current and relevant legislation
Excellent interpersonal skills is essential.

e Effective communication skills, both verbal and written, including strong
computer literacy in Microsoft 365 (Word, Excel, Sharepoint, Outlook, etc.).

Other Requirements:

e Valid Driver's License and reliable personal vehicle

e  First Aid & CPR, WHIMIS, Food Sfae Level 1, Non-Violent Crisis Intervention,
Suicide Prevention and Intervention and Trauma Informed Care Training an asset.
Willing to work flexible hours as required, including evenings and weekends
This position requires the individual to work with various families, youth and
children. To protect children, youth and vulnerable persons, Wasauksing First
Nation requires the individual to provide a vulnerable sector. Or criminal record
check

This position will remain OPEN UNTIL FILLED.
Please send your resume with a cover letter, contact information and two recent
employment references to:

Email: hradmin@wasauksing.ca

We also accept online applications through:
https://wasauksing.bamboohr.com/careers

Or package may be dropped off at the following physical address:
Administration Office
1508 Geewadin Road Lane G
Wasauksing First Nation
Preference may be given to Indigenous candidates with relevant on reserve employment experience

and/or those with knowledge and understanding of the Wasauksing First Nation History and Community.
“Only those selected for an interview will be contacted. We wish to thank everyone for their application.”
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