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INTERNAL/EXTERNAL
EMPLOYMENT OPPORTUNITY
PROGRAM AREA: Education — Wasauksing Kinomaugewgamik
POSITION TITLE: Education Program Assistant
DURATION: Temporary Contract- Ending June 26, 2025
CLOSING: June 3, 2025
Position Summary:
This position reports directly to School Principal but be under the direct supervision of
A the classroom teacher and the special education resource teacher. The Education
S Program Assistant offers additional staff support in classes where students with needs
A are present. These needs are in addition to or beyond academic needs and are
U demonstrated frequently and consistently. A priority is to support these students to
K develop self-advocacy and/or behavior management skills to complete successfully their
own personal learning tasks and to foster independence. Under the supervision of the
S Classroom Teacher, the Education Program Assistant — Alternative/Home Instruction will
| be responsible for the direct supervision of and providing support for individual
N students. The Education Program Assistant — Alternative/Home Instruction also assists
G the Classroom and/or Special Education Teacher by providing general classroom support
for all students. his facilitates the integration of students with special needs in the
regular classroom, allows for informal support of other students’ learning needs and
P.0. Box 250 enables the classroom and/or special education teacher to work more closely with
PARRY SOUND, ONTARIO individual special education students to address educational needs.
P2A 2X4
Duties & Responsibilities:
PHONE: e Personal Care/Behaviour Management Support/Support for Instructional
(705) 746-2531 Program
FAX: ® Assist students to move about during the day as outlined in the Individualized
(705) 746-5984 Education Plan including physiotherapy, occupational therapy, etc.;
e Supervise the students to ensure a safe environment;
Giiiis ® Assist students in the operation of support equipment, as required;
ShaneTabobondung ® Assist in promoting students’ emotional growth, well-being, self-control and
independence;
CHIEE COUNCILLOR ® Encourage the development of student dignity and self-esteem;
Elizabeth Taylor e Facilitate positive interactions among all students;
e Help motivate students and encourage student participation;
COUNCILLORS ® Assist in the implementation of the behaviour management plan and/or safety
Walter Tabobondung plan as developed by the planning team;
Neii:Svaiison e Identify/create a welcoming/safe space for students who may require an
David Rice alternative location for instruction, and/or emotional self-regulation, in order to
pashiERicE MerorinEs foster an individual student’s mental/physical/emotional wellbeing;
e Modify the physical learning environment to minimize distractions, safety
hazards, etc. based on individual student needs;
e Engage in ongoing analysis that may contribute to student behaviours,
challenges; and anticipate/circumvent potential issues, and encourage to cope
more effectively with them;
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® Assist students in following the programs, strategies, exercises and
materials/identified and developed by the Classroom and or Special Education
Resource Teacher;

® Assist the classroom teacher in preparation of material;

e Provide feedback on his/her observations of students to the classroom teacher,
and as designated by the classroom teacher, to the parent/guardian and/or
agencies, paraprofessionals, etc;

e Modify students’ programs, as necessary, in conjunction with the classroom
and/or special education resource teacher;

® Accompany students to and from community based programs and provide
support within this program, as necessary;

e Contribute to planning team meetings and other meetings as required.

Education & Experience:
® Ontario Secondary School Diploma (Grade 12) or acceptable equivalent in

education and experience;

Ability to speak Ojibway is considered an asset

Must have a High school Diploma or its equivalent;

have a CPR/First Aid Certificate;

Must have experience working with children and youth;

Ability to speak Anishinaabemowin would be an asset;

Must have physical abilities consistent with requirements of the job which may

include personal and physical care;

e Successful candidate must provide a clean CPIC/vulnerable sectors check before
being offered the position;

e Non-violent Crisis Intervention Training would be an asset;

e Additional courses and/or workshops in child/adolescent studies, special
education and personal care would be an asset.

Other Requirements:
e Valid Ontario Drivers Class G Licence;
® Must have reliable transportation with insurance coverage
e Ability to provide a clear vulnerable sector check

Applications must be received no later than June 26, 2025
@ 4:00 pm

Please send your resume with a cover letter, contact information and two recent employment
references to:

Email: hradmin@wasauksing.ca

We also accept online applications through:
https://wasauksing.bamboohr.com/careers

Or package may be dropped off at the following physical address:
Administration Office
1508 Geewadin Road Lane G
Wasauksing First Nation

Preference may be given to Indigenous candidates with relevant on reserve employment experience and/or
those with knowledge and understanding of the Wasauksing First Nation History and Community.
“Only those selected for an interview will be contacted. We wish to thank everyone for their application.
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P.O. Box 250
PARRY SOUND, ONTARIO
P2A 2X4

PHONE:
(705) 746-2531
FAX:

(705) 746-5984

CHIEF
Warren Tabobondung

CHIEF COUNCILLOR
Lindsay McConnell

COUNCILLORS
Pazhe Rice-Menominee
Christina Vasiliou
Alana King
Walter Tabobondung

INTERNAL/EXTERNAL
EMPLOYMENT OPPORTUNITY
PROGRAM AREA: Public Works — Waste Transfer
POSITION TITLE: Waste Transfer Attendant & Driver
DURATION: Part Time- Wednesday, Saturday, Sunday
CLOSING: Monday, June 9, 2025

Position Summary:

The Transfer Station Attendant will monitor the disposal of household waste and
recycling facility for the Wasauksing First Nation.

This person will be expected to exercise independent judgment when informing
community members of proper disposal of waste and recycling, and perform duties
in a safe and professional manner. The Transfer Station Attendant shall always
demonstrate our commitment to serving the community

Waste Transfer Station is looking for disposal pick up during the work week Monday to
Friday, and opening and closing the station on weekends for members to drop off waste.

Duties & Responsibilities:

® Open and close the transfer station in accordance with hours established
with the First Nation;

® Assure that only members of Wasauksing First Nation use the transfer
station facility.

® Monitor and assist users of proper household waste disposal and recycling
procedures.

® Visually inspect trash and recycling containers to ensure that proper sorting
of materials is adhered to;

® The attendant will be responsible in having the containers picked up and
emptied in a timely manner.

® Required to work outdoors in varied weather conditions.

® Must demonstrate good interpersonal and oral skills when dealing with the
members of Wasauksing First Nation.

® Maintain traffic control when required.

® Maintain the transfer station for safety and cleanliness purposes are kept
neat and orderly.

® Practice workplace safety at all times.

® Performs other duties as assigned by the Director of Public Works.

Education & Experience:

® Ontario Secondary School Diploma (Grade 12) or acceptable equivalent in
education and experience;
e Ability to speak Ojibway is considered an asset
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Other Requirements:

® Valid Ontario Drivers Class G Licence;
® Must have reliable transportation with insurance coverage
® Ability to work with minimal supervision and as part of a team;

Applications must be received no later than June 9, 2025
@ 4:00 pm
Please send your resume with a cover letter, contact information and two recent
employment references to:
Contact Collecting References:

Email: hradmin@wasauksing.ca

Or package may be dropped off at the following physical address:
Administration Office
1508 Geewadin Road Lane G
Wasauksing First Nation

Preference may be given to Indigenous candidates with relevant on reserve
employment experience and/or those with knowledge and understanding of the
Wasauksing First Nation History and Community.

“Only those selected for an interview will be contacted. We wish to thank everyone
Jor their application.
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Wasauksing Chief | Community Report May 2025

A A N NN NNNSNNNSNSNSSSSSSSSSNSIhNNShNRNRNBS>S >

INTRO | ADMINISTRATION | GOVERNANCE | COMMUNITY

Aanii Kinaweya

Namebin Giizis is time of spawning fish, new life, planting seeds, and preparing our gardens. Chief and
Council completed our orientation session and are excited to share our report and planning for the term.
We been assigned our portfolios as Chief and Council. This month has also seen prioritizing and catching up
on our Adminstration audits. 22/23 is in Draft Form, 23/24 is in the process of final accounting adjustments,
and 24/25 should be on the verge of closing. Each of these outstanding audits require communitiy meetings
with an Organizational report as per our Financial Admin Law. We look forward to the opportunity for
community engagement. Meaningful engagements are also in planning for RHT, OLG, and Trust updates.

Administration Briefing on the most pressing
issues that impact the community:

The Swing Bridge: Work Completed! Limits are
lifted. Replacement lobbying has commenced

Legal Issues: Legal Presentation completed
Finances: Audits 22/23(draft) and 23/24 planned

Strategic Plan: Will be on the term workplan, we
will review and extend the current Strat Plan

interim

AN Assembly attended by Chief Councillor Liz
Taylor — ATR, Women, Men, 2SLBGTQQIA+,
Youth, Elders Council Appointments, FN
Procurement Policy Gaps.

Met with OPP, APS, Community Liasion and
concerned community members around safety
May 4" was the MMIW Red Dress Community
Walk and Ceremony. May 5™ was a feast.

Elders — Chief Councillor Liz and I attend
regularly and listen to guidance from our elders
on Mondays — Recreation Committee, Culture,
History and Language are top of the list

“The beautiful spring came; and when Nature resumes her loveliness, the
human soul is apt to revive also.” —Harriet Ann Jacobs
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Wasauksing is paradise

The go forward with RHTLF is to negotiate future annuities. Council Fire of 21 Chiefs were presented with
a workplan by our legal team led by Nawegahbow Corbiere. This will take some time and as per Treaty
obligation the Crown will be distributing the current $4 annuity. Please note this is a principal that will be
adjusted and we will keep you informed at our next RHT community meeting this summer.

Family Violence Shelter — Planned June I have been approached by Citizens who reside off

Opening territory and would like to extend an invitation to
AN, COO, AFN Chiefs Assemblies are planned meet, call, or visit so please email or call the

for the summer calendar and Chief and Council Admin office. I monitor both email and voicemail
will be coordinating our attendance with the regularly and welcome visits from our community
Chief approving Proxies. I hope to be homeas  Who live outside the confines of a Federal

much as possible continuing to support HEE R

community needs, visiting homes, and

accepting office meetings

I attend monthly ISC updates and continue to stress the importance of voluntary
vaccination of measles as outbreak numbers increase. Also to note we are entering
Forest Fire season so please plan accordingly and pay atttention to our fire protection
team.

Land Claims and Land Back: Chief and Council just returned from a weekend of
positive governance sessions and a productive meeting where each of us as elected
leadership where able to share our perspectives on what we see as strengths of our
community, what our hopes for the future is, and how we plan to get there. We had a
deep dive into the needs and a realistic look at what we can accomplish in 14 months.
We have been together for just 11 weeks and only have a short term left.

We shared our vision and recognized our biggest threats. Election Reform and Land Claims are big items
as well as bringing our financial health back to a place of strength as the last 3 years have been a
struggle. Minutes will be brought up to date as this is essential for good governance.

In closing I want to recall that it was in 1927 amendments to the Indian Act made it illegal to hire a
lawyer or raise funds for legal action. It's almost 100 years and we are now at place of strength when it
comes to addressing past injustice with stolen land, culture, and language. Your Chief and Council are
unified in our commitment to fight for 7 generations in to the future.

"If we must die, we die defending our rights.” — Sitting Bull

Website: . Contact: Email:
% www.wasauksing.ca > 705-746-2531 x116 }E{ chief@wasauksing.ca
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Please be advised that
the Administration,
Nursing Station, Day

Care, School, WACC, &
Gathering Center will be
Closed:

Friday June 6, 2025
for Anishinaabe Giizhigad &

Monday June 23, 2025
for Indigenous Peoples Day
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Wasauksing First Nation invites you to our...

ANISHINAABE GITZHIGAD
CELEBRATION

¢

Join us at the Gathering Building as we collectively
celebrate Anishinaabe Day as a community!

Friday, June 6, 2025

Sunrise Ceremony: 7:00 AM
Gathering Building

Brunch: 10:00 AM
Gathering Building

R




CALL QUT FOR TRUSTEES

FI'IGO MIN * THE MTIGO MIN TRUST IS REQUESTING SUBMISSION OF

T ]

'I'RUS‘I’ RESUME’S FORM INTERESTED WASAUKSING FIRST NATION
CITIZENS (ON/OFF RESERVE), TO APPLY FOR POTENTIAL
TRUSTEE CANDIDACY.

* THE SELECTION COMMITTEE WILL
HOLD INTERVIEWS AND SELECT
NEW MEMBERS TO JOIN THE
TRUST POOL.

* APPLICATION CLOSING DATE: TiLL
TRUST POOL IS FULL,

PLEASE SEND YOUR RESUME WITH A COVER LETTER, CONTACT
INFORMATION TO:

ADAM GOOD, CHIEF EXECUTIVE DIRECTOR
EMAIL: ced@wasauksing.ca

OR PACKAGE MAY BE DROPPED OFF AT THE FOLLOWING PHYSICAL ADDRESS:
ADMINISTRATION OFFICE
1508 GEEWAD|N ROAD I.ANE G MTHB HAS NOTHING TO DO WITH THE
WASAUKSING FIRST NATION RHT TRusT
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Criminal Background &
Vulnerable Sector Check (Via APS)

Once documents are obtained,
submit forms to MTO

Pass written & road test

For questions or if you’re interested in applyin, plase cntact
Dave McDougall at: doe@wasauksing.ca
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LOOKING FOR

Are you passionate about
education?

WE WANT A
YOUTH VOICE AT
OUR EDUCATION
COMMITTEE.

JOIN THE
COMMITTEE
TODAY!

Email edadmin@wasauking.ca
to apply.
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